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Northumberland National Park Authority 

Safeguarding policy statement 

Our vision 

Northumberland National Park will be a truly welcoming and distinctive place, easily accessible to all.  It’s 

inspiring and changing landscapes, characterised by open spaces, tranquillity, diverse habitats, geology and 

rich cultural heritage, will be widely recognised and valued.  The living, working landscape will contribute 

positively to the well-being of the thriving and vibrant communities in and around the Park. 

 

Introduction 
 
Northumberland National Park Authority accepts the moral and legal responsibility to safeguard and uphold 
the rights of children, young people and vulnerable adults to be protected from harm. 
 
This policy applies to all employees, members, volunteers, sessional workers, students and contractors.    
 
This policy statement has been developed to: 
 

 protect children, young people and vulnerable adults who use or receive our services from harm. This 
includes the children of adults who use our services. 

 provide staff, members and volunteers as well as children, young people and vulnerable adults and 
their families, with the overarching principles that guide our approach to protecting these groups from 
harm. 

 
This policy applies to anyone working on behalf of Northumberland National Park Authority including 
senior managers and members, paid staff, volunteers, sessional workers, agency staff and students. 
 

Legal framework 

 
Safeguarding and child protection is based on legislation; policy and guidance that seeks to protect children 
and young people in England. The key legislation includes: 
 

 Children Act 1989 

 Children Act 2004 

 Working Together to Safeguard Children, published July 2018 
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Details of the key legislation is available from: https://commonslibrary.parliament.uk/research-
briefings/sn06787/  

 
We believe that:  

 

 Children, young people and vulnerable adults should never experience abuse of any kind 

 we have a responsibility to promote the welfare of all children, young people and vulnerable 
adults, to keep them safe and to work in a way that protects them. 

 
We recognise that: 

 

 the welfare of children and vulnerable adults is paramount in all the work we do and in all the 
decisions we take 

 all children or vulnerable adults, regardless of age, disability, gender reassignment, race, 
religion or belief, sex, or sexual orientation have an equal right to protection from all types of 
harm or abuse 

 some children and adults are additionally vulnerable because of the impact of previous 
experiences, their level of dependency, communication needs or other issues 

 working in partnership with children, young people, vulnerable adults and their parents, 
carers and other agencies is essential in promoting their welfare. 

 
A number of policies and procedures are in place and should be read alongside this document, 
they include: 

 

 Role description for the designated safeguarding officer(s) 

 Dealing with disclosures and concerns about a child, young person or vulnerable adult 

 Managing complaints and allegations against staff and volunteers 

 Recording concerns and information sharing 

 Code of conduct for staff and volunteers 

 Behaviour codes for children, young people and vulnerable adults  

 Photography, model release forms, sharing images and storage  

 Safer recruitment 

 Anti-bullying 

 Whistleblowing 

 Health and safety 

 Induction, training, supervision and support 

 Adult to child supervision ratios  
 

To keep children, young people and vulnerable adults safe, we should: 
 

 value, listen to and respect them 

 appoint a safeguarding lead and deputy for children, young people and vulnerable adults  

 adopt child protection and safeguarding best practice for all staff, members and volunteers 

 provide effective management for staff and volunteers through supervision, support, 
training and quality assurance measures so that all staff, members and volunteers know 
about and follow our policies, procedures and behaviour codes confidently and competently 

https://commonslibrary.parliament.uk/research-briefings/sn06787/
https://commonslibrary.parliament.uk/research-briefings/sn06787/
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 recruiting and selecting staff and volunteers safely, ensuring all necessary checks are made 

 recording, storing and using information professionally and securely, in line with data 
protection legislation and guidance (more information about this is available from the 
Information Commissioner’s Office: ico.org.uk/for-organisations) 

 making sure that children, young people, vulnerable adults and their families know where to 
go for help if they  have a concern 

 using our safeguarding and child protection procedures to share concerns and relevant 
information with agencies who need to know, and involving children, young people, 
vulnerable adults, parents, families and carers appropriately 

 using our procedures to manage any allegations against staff, members or volunteers 
appropriately 

 creating and maintaining an anti-bullying environment and ensuring we have a policy and 
procedure to help us deal effectively with any bullying that does arise 

 ensuring that we have effective complaints and whistleblowing measures in place 

 ensuring that we provide a safe physical environment for our children, young people, 
vulnerable adults, staff and volunteers, by applying health and safety measures in accordance 
with the law and regulatory guidance 

 building a safeguarding culture where staff and volunteers, children, young people, 
vulnerable adults and their families or carers, treat each other with respect and are 
comfortable about sharing concerns. 

 

 Safeguarding Contacts 

Designated Safeguarding Officers   Rosie Thomas 07500 837317  

Claire Mason 07391 010611 

Chief Executive      Tony Gates 01434 611514 

Safeguarding Children’s Board    0845 6006400 

Out of hours Children’s services team   0845 6005252 

Northumbria Police     01661 872555  

 

This policy statement was approved by Members on ……………………………… (date) 

This statement and accompanying policies will be reviewed annually with the next review due on 

…………………… (date) 

Signed …………………………………………………… (Chairman) 

Date ………………………… 


